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Dear Fellow Texans, 

Welcome to your June issue of Texas 
Business Today! The Texas summer is 
well underway, and I hope you are all 
keeping cool! 

Summertime also means opportunities for 
summer internships! On June 6th, we 
officially launched Texas Interns Unite! 

This initiative will allow interns the opportunity to build relationships and strengthen 
industry connections. If you are an employer or an intern looking to connect, you 
can join Texas Interns Unite! on LinkedIn for updates, events, and post or discover 
internship opportunities. 

In addition, we continue to have our series of Texas Conference for Employers and 
we have seen great turnouts! During 2022, these conferences will be hosted in-
person and virtually! To register, and for the most up-to-date list of conferences, 
please visit: https://twc.texas.gov/texas-conference-employers. 

As you continue throughout the summer, make sure you take some time to enjoy it! 
And if you are a Texas employer and have questions about the laws or rules 
governing vacation time and holiday pay, we’ve got you covered! Check out the 
quick read below concerning paid vacation and holiday time. 

Our office remains committed to ensuring you have the best and most updated 
information to assist you with successfully operating your business. Thank you for 
ALL you do. 

https://lnks.gd/l/eyJhbGciOiJIUzI1NiJ9.eyJidWxsZXRpbl9saW5rX2lkIjoxMDAsInVyaSI6ImJwMjpjbGljayIsImJ1bGxldGluX2lkIjoiMjAyMjA2MTYuNTk0ODY1MjEiLCJ1cmwiOiJodHRwczovL3d3dy5saW5rZWRpbi5jb20vZ3JvdXBzLzE0MDk2Mzc4LyJ9.8AffwoxvuBrGFtSMk8IVagwk3bikfViHA_EKAr3x-7c/s/493675050/br/133046961912-l
https://lnks.gd/l/eyJhbGciOiJIUzI1NiJ9.eyJidWxsZXRpbl9saW5rX2lkIjoxMDEsInVyaSI6ImJwMjpjbGljayIsImJ1bGxldGluX2lkIjoiMjAyMjA2MTYuNTk0ODY1MjEiLCJ1cmwiOiJodHRwczovL3R3Yy50ZXhhcy5nb3YvdGV4YXMtY29uZmVyZW5jZS1lbXBsb3llcnMifQ.jvns3ZiR8MAnf2zQzSTNBxpAo4YWzcuwahVAp7TZHyg/s/493675050/br/133046961912-l


Let’s Continue to Make Progress! 

 

Aaron Demerson 
Commissioner Representing Employers 
Texas Workforce Commission 

 
   

 

Holiday and Vacation Leave Guidance for 
Employers 
By Elsa Ramos, Legal Counsel to Commissioner Aaron 
Demerson 

Summer is just around the corner. In addition to longer days and 
hotter weather, the start of summer brings with it the prospect of 
family road trips and vacations. And surprise! The 4th of July falls 

on a Monday this year, providing many with the promise of a welcome three-day 
weekend. With numerous opportunities for fun away from work, employees are likely to 
request some time off this summer. This may have employers wondering about the 
laws or rules governing vacation time and holiday pay.  

Paid Vacation 

Neither Texas nor federal law requires employers to provide any paid or unpaid 
vacation time to employees. This is a matter fully controlled by employer policy. In other 
words, employers make the rules when it comes to providing any type of vacation leave 
for employees.  

Companies may choose to have employees accrue vacation days or hours at one 
specific time each year, such as on the yearly anniversary of hire or by using the 
beginning of the calendar year as the starting point. Some employers may opt for 
systems which allow employees to accrue a certain number of hours monthly based on 
the number of hours worked each month. Of course, other employers may choose a 
different method altogether.  



Each business is free to structure its vacation policy based on what works best for the 
company. However, it is important to set the policy clearly in writing, since the Texas 
Payday Law will enforce the leave policy as written.  

Whatever system an employer chooses, all employees should be aware of the rules to 
avoid misunderstandings. For more information about vacation and other leave 
policies, please review this information from our Texas Guidebook for 
Employers:  https://twc.texas.gov/news/efte/vacation_sick_and_parental_leave_policies
.html 

Holiday Pay 

As with vacation time, no law requires employers to provide 
paid holidays. Holiday policies are fully at the employer’s 
discretion. Having said that, most employers do provide 
either some paid time off for employees not working a 
holiday, or extra pay for employees who are required to 
work on holidays. As an alternative to extra pay for 
employees working on a holiday, some employers instead provide compensatory time–
to be taken later–to make up for that day.  

Certain holidays, such the 4th of July, Veterans Day, and Christmas, do not fall on the 
same day of the week each year. This means that at some point they will fall on a 
weekend. Because this could affect how an employer chooses to pay for a holiday, 
employers should ensure that the terms of their holiday policies are clear and easy to 
understand. To learn more about holiday policies, please review information from the 
Texas Guidebook for Employers: https://twc.texas.gov/news/efte/holiday_policies.html 

***A quick reminder, holiday hours that are paid but not worked are not counted as 
“hours worked” for purposes of overtime pay. Only actual hours worked count toward 
overtime calculations. See: 
https://twc.texas.gov/news/efte/i_hours_worked_no_leave.html *** 

While not required, most employers understand that providing their employees benefits, 
such as paid vacations and holidays, improves employee morale and retention. These 
perks are also important to an employer’s recruitment efforts. With Texas employers 
having so much flexibility over the structure of their paid leave policies, they should feel 
confident in their ability to draft policies tailored to fit their specific needs.  

 

https://lnks.gd/l/eyJhbGciOiJIUzI1NiJ9.eyJidWxsZXRpbl9saW5rX2lkIjoxMDIsInVyaSI6ImJwMjpjbGljayIsImJ1bGxldGluX2lkIjoiMjAyMjA2MTYuNTk0ODY1MjEiLCJ1cmwiOiJodHRwczovL3R3Yy50ZXhhcy5nb3YvbmV3cy9lZnRlL3ZhY2F0aW9uX3NpY2tfYW5kX3BhcmVudGFsX2xlYXZlX3BvbGljaWVzLmh0bWwifQ.OpH5LL1Nb9qVOBjj0wjOQhQId7fcddnKdFbbjoQx6Tw/s/493675050/br/133046961912-l
https://lnks.gd/l/eyJhbGciOiJIUzI1NiJ9.eyJidWxsZXRpbl9saW5rX2lkIjoxMDIsInVyaSI6ImJwMjpjbGljayIsImJ1bGxldGluX2lkIjoiMjAyMjA2MTYuNTk0ODY1MjEiLCJ1cmwiOiJodHRwczovL3R3Yy50ZXhhcy5nb3YvbmV3cy9lZnRlL3ZhY2F0aW9uX3NpY2tfYW5kX3BhcmVudGFsX2xlYXZlX3BvbGljaWVzLmh0bWwifQ.OpH5LL1Nb9qVOBjj0wjOQhQId7fcddnKdFbbjoQx6Tw/s/493675050/br/133046961912-l
https://lnks.gd/l/eyJhbGciOiJIUzI1NiJ9.eyJidWxsZXRpbl9saW5rX2lkIjoxMDMsInVyaSI6ImJwMjpjbGljayIsImJ1bGxldGluX2lkIjoiMjAyMjA2MTYuNTk0ODY1MjEiLCJ1cmwiOiJodHRwczovL3R3Yy50ZXhhcy5nb3YvbmV3cy9lZnRlL2hvbGlkYXlfcG9saWNpZXMuaHRtbCJ9.AipXYU7vLhD7NSSfV1IDlJQk_sE3va1UxDVBw_8qLRQ/s/493675050/br/133046961912-l
https://lnks.gd/l/eyJhbGciOiJIUzI1NiJ9.eyJidWxsZXRpbl9saW5rX2lkIjoxMDQsInVyaSI6ImJwMjpjbGljayIsImJ1bGxldGluX2lkIjoiMjAyMjA2MTYuNTk0ODY1MjEiLCJ1cmwiOiJodHRwczovL3R3Yy50ZXhhcy5nb3YvbmV3cy9lZnRlL2lfaG91cnNfd29ya2VkX25vX2xlYXZlLmh0bWwifQ.iCyF9Y3b9fqI7mpltXzFxBdg7nc57hrvMLOFd00YHCw/s/493675050/br/133046961912-l


 

 

 

 

Texas Business Today is provided to employers free of charge 

Texas Business Today is a monthly update devoted to a variety of topics of interest to 
Texas employers. The views and analyses presented herein do not necessarily 
represent the policies or the endorsement of the Texas Workforce Commission. Articles 
containing legal analyses or opinions are intended only as a discussion and overview of 

https://lnks.gd/l/eyJhbGciOiJIUzI1NiJ9.eyJidWxsZXRpbl9saW5rX2lkIjoxMDUsInVyaSI6ImJwMjpjbGljayIsImJ1bGxldGluX2lkIjoiMjAyMjA2MTYuNTk0ODY1MjEiLCJ1cmwiOiJodHRwczovL3d3dy50d2MudGV4YXMuZ292L3RleGFzLWNvbmZlcmVuY2UtZW1wbG95ZXJzIn0.du8huDeseaMv81DSJYWOHXuVSqy9LSJAVNopQ_1kX44/s/493675050/br/133046961912-l
https://lnks.gd/l/eyJhbGciOiJIUzI1NiJ9.eyJidWxsZXRpbl9saW5rX2lkIjoxMDYsInVyaSI6ImJwMjpjbGljayIsImJ1bGxldGluX2lkIjoiMjAyMjA2MTYuNTk0ODY1MjEiLCJ1cmwiOiJodHRwczovL3B1YmxpYy5nb3ZkZWxpdmVyeS5jb20vYWNjb3VudHMvVFhXQy9zdWJzY3JpYmVyL25ldz90b3BpY19pZD1UWFdDXzM4NiJ9.Hq0VX4ew-7xXZXvSOMAjz5f3QvszkZCcEdX_JHJBxHM/s/493675050/br/133046961912-l


the topics presented. Such articles are not intended to be comprehensive legal 
analyses of every aspect of the topics discussed. Due to the general nature of the 
discussions provided, this information may not apply in each and every fact situation 
and should not be acted upon without specific legal advice based on the facts in a 
particular case. 

 

Connect with the Office of the Commissioner Representing Employers 

Email: employerinfo@twc.texas.gov 
Mail: Commissioner Representing Employers 

101 E. 15th St., Rm 630 
Austin, TX 78778 
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